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MUSIC LEGAL SERVICES
FREE TEMPLATE
Management Trial Agreement
A short and balanced six month management agreement for an artist and manager working together for the first time.
How to use this template
This is a short starter agreement for an artist and a manager working together for the first time. It runs for six months so that both sides can see whether the relationship works before committing to a longer term.
Fill in the names and addresses, the commission percentage, the notice period and the number of months for post term commission. Agree the excluded income with the manager and list it in clause 7. Delete any options in square brackets that do not apply.
The terms are deliberately balanced. The manager earns commission on work secured during the six months and for a limited time afterwards on deals they substantially negotiated, but has no power to sign contracts for the artist and must get approval before spending the artist’s money.
If the trial goes well, the parties should agree a full management agreement, which will need more detail on term, post term commission and money handling. Both parties should take independent advice before signing this agreement or any longer one.
Text in square brackets, such as [NAME], is for you to fill in or choose. Delete the brackets and any options that do not apply. This template is written for the law of England and Wales and for a typical situation. If yours is unusual, or a lot of money depends on it, have it checked before anyone signs. Roberts Crawford will check a completed copy for a fixed fee.

THIS AGREEMENT is dated [DATE]
BETWEEN:
(1) [ARTIST FULL LEGAL NAME], professionally known as [ARTIST OR BAND NAME], of [ADDRESS] (the Artist); and
(2) [MANAGER FULL NAME] [OR COMPANY NAME, a company registered in England and Wales with company number [NUMBER], whose registered office is at [ADDRESS]] (the Manager).
BACKGROUND
(A) The Artist is a [singer, songwriter, musician, band] and wishes to appoint a manager to help develop the Artist’s career in the music industry.
(B) The parties have not worked together before and wish to do so for an initial trial period of six months on the terms of this agreement.
1. Definitions and interpretation
0. In this agreement the following words have the following meanings:
1. Commencement Date means [DATE];
1. Engagement means any contract, booking, commission or other arrangement under which the Artist provides services in the entertainment industry or grants rights in the Artist’s work, name or likeness in return for payment;
1. Excluded Income means the income described in clause 7;
1. Gross Income means all money and the cash value of any other consideration actually received by or credited to the Artist, or to any person on the Artist’s behalf, from Engagements, excluding VAT and excluding Excluded Income;
1. Post Term Period means the period of [NUMBER] months after the end of the Term;
1. Services means the services described in clause 4; and
1. Term means the period described in clause 3.
0. Clause headings do not affect interpretation. Words in the singular include the plural and the reverse. A reference to writing includes email.
0. Where the Artist is a group, each member signs this agreement and the obligations of the members are joint and several. [The provisions of the schedule apply if a member leaves the group.]
1. Appointment
1. The Artist appoints the Manager as the Artist’s [exclusive OR non exclusive] personal manager in [the United Kingdom OR the world OR [TERRITORY]] for the Term, and the Manager accepts the appointment.
1. The Manager may manage other artists during the Term, but shall tell the Artist promptly in writing if a conflict arises between the interests of the Artist and those of any other person the Manager represents.
1. The Manager shall disclose to the Artist in writing, before any Engagement is entered into, any interest that the Manager or any person connected with the Manager has in that Engagement, including acting as agent, promoter, record label or publisher.
1. Term
2. This agreement starts on the Commencement Date and continues for six months, unless ended earlier under clause 12.
2. The parties may extend the Term by agreement in writing signed by both of them. Neither party is obliged to agree to an extension, and no extension takes effect by conduct alone.
2. If the parties intend to enter into a longer management agreement, they shall discuss its terms in good faith during the last two months of the Term. Nothing in this agreement obliges either party to enter into any further agreement.
1. Services
3. During the Term the Manager shall use reasonable endeavours to advance the Artist’s career and in particular shall:
1. advise the Artist on the direction and development of the Artist’s career, including image, repertoire and release plans;
1. seek and negotiate Engagements for the Artist, including live performances, recording, publishing, synchronisation and brand opportunities;
1. liaise with booking agents, promoters, record labels, publishers, distributors and other industry contacts on the Artist’s behalf;
1. pass on to the Artist promptly every offer received for the Artist’s services, whether or not the Manager recommends it;
1. help the Artist plan and coordinate releases, promotion and live activity;
1. advise the Artist on the appointment of other professional advisers where needed; and
1. keep the Artist reasonably informed of all work done on the Artist’s behalf.
3. The Manager shall devote such time and attention to the Services as is reasonably required to perform them properly and shall act in good faith and in the Artist’s best interests at all times.
3. The Manager is not a booking agent and shall not be required to act as one. Nothing in this agreement guarantees that any Engagement or level of income will be obtained.
1. Artist’s obligations
4. The Artist shall:
1. refer to the Manager all enquiries about the Artist’s professional services received during the Term;
1. keep the Manager informed of the Artist’s availability and of any commitments made by the Artist; and
1. not appoint any other person as personal manager in the territory during the Term [where the appointment is exclusive].
4. The Artist keeps the final decision on all matters concerning the Artist’s career, and is not obliged to accept any Engagement.
1. Commission
5. In return for the Services, the Artist shall pay the Manager commission of [PERCENTAGE] per cent of Gross Income received from Engagements entered into during the Term.
5. In calculating Gross Income from live performances, the following shall first be deducted: booking agent commission, the fees of musicians and crew engaged for the performance, and the reasonable costs of travel, accommodation, equipment hire and production for that performance [OR commission on live income shall be calculated on Gross Income without deduction].
5. Commission is payable only on money actually received. No commission is payable on money that is due but unpaid, or that is later refunded or repaid.
5. If the Manager is registered for VAT, VAT shall be added to commission at the applicable rate on receipt of a valid VAT invoice.
1. Excluded income
6. No commission is payable on the following:
1. income from any contract entered into, or substantially negotiated, before the Commencement Date, including [LIST EXISTING DEALS OR STATE NONE];
1. advances, fees or budgets used to pay for recording costs, producer and mixing fees, video production or tour support;
1. payments that the Artist receives on behalf of and passes to other persons, including session musicians, featured artists and co writers;
1. income from the Artist’s employment or work outside the entertainment industry [and from [OTHER ACTIVITY]];
1. income from PRS for Music, PPL or other collecting societies [unless the parties agree otherwise in writing]; and
1. any income that the parties agree in writing is excluded.
1. Post term commission
7. After the end of the Term, the Manager is entitled to commission at the rate in clause 6.1 only on Gross Income that:
1. arises from an Engagement that was substantially negotiated by the Manager during the Term, whether entered into during the Term or within one month after it; and
1. is received by the Artist during the Post Term Period.
7. For the purposes of clause 8.1, an Engagement is substantially negotiated only if its main commercial terms had been agreed in principle before the end of the Term and the Manager can show this in writing.
7. No commission is payable on any income received after the end of the Post Term Period, or on any income from Engagements negotiated after the Term by the Artist or by any later manager.
7. If this agreement is ended by the Artist under clause 12.2 because of the Manager’s breach, the Manager is not entitled to any post term commission.
1. Expenses
8. The Artist shall reimburse the Manager only for expenses that are incurred directly and solely for the Artist’s benefit and that the Artist has approved in writing before they are incurred.
8. The Manager shall bear the Manager’s own office, staff, telephone and general running costs, and the cost of travel to meetings not specifically requested by the Artist.
8. Each claim for expenses shall be supported by receipts and shown on the next monthly statement. [Approved expenses may be recovered only from the Artist’s income and shall not be a personal debt of the Artist.]
1. Authority
9. The Manager has no authority to sign any contract, accept any offer, or make any commitment on the Artist’s behalf, or to hold the Manager out as having that authority.
9. The Manager may negotiate terms for the Artist but every Engagement shall be signed or accepted in writing by the Artist personally.
9. Nothing in this agreement creates a partnership or employment relationship between the parties, or grants the Manager any power of attorney.
1. Payment and accounting
10. Unless the parties agree otherwise in writing, all income from Engagements shall be paid direct to the Artist, and the Manager shall invoice the Artist for commission.
10. If the Manager receives any money for the Artist, the Manager shall hold it on trust for the Artist in a bank account separate from the Manager’s own money and shall pay it to the Artist, less any commission and approved expenses then due, within [NUMBER] days of receipt.
10. Within 14 days after the end of each calendar month during the Term and the Post Term Period, the Manager shall provide the Artist with a statement showing all income received by the Manager for the Artist, the commission claimed, and any expenses claimed.
10. The Artist shall pay each valid commission invoice within [NUMBER] days of receiving it.
10. Each party shall keep accurate records of income and payments relating to this agreement for at least six years and shall allow the other party, or an accountant appointed by the other party, to inspect those records on reasonable written notice.
1. Termination
11. Either party may end this agreement at any time by giving the other not less than [NUMBER] days’ written notice.
11. Either party may end this agreement immediately by written notice if the other party:
2. commits a material breach of this agreement which is not capable of remedy, or which is not remedied within 14 days of written notice requiring it to be remedied;
2. becomes insolvent, enters into any arrangement with creditors, or ceases to carry on business; or
2. acts in a way that brings the other party into serious disrepute.
11. Failure by the Manager to pay money due to the Artist, or to provide statements in accordance with clause 11, is a material breach.
11. On the end of this agreement the Manager shall promptly pay to the Artist all money held for the Artist, provide a final statement, return all materials and passwords belonging to the Artist, and stop describing the Manager as the Artist’s manager.
11. The end of this agreement does not affect rights that have already arisen, or clauses 8, 11, 15 and 17, which continue in force.
1. Assignment
12. Neither party may assign, transfer or subcontract any of its rights or obligations under this agreement without the prior written consent of the other.
12. The appointment is personal to [MANAGER INDIVIDUAL NAME]. If [he OR she OR they] ceases to be personally responsible for the Services, the Artist may end this agreement immediately by written notice.
1. Independent advice
13. Each party confirms that it has been advised to take independent legal advice on this agreement before signing it, and has either taken that advice or chosen not to do so.
13. The Artist confirms that any adviser consulted by the Artist was not chosen or paid by the Manager [except that the Manager has agreed to contribute [AMOUNT] towards the Artist’s legal costs].
1. Confidentiality and data protection
14. Each party shall keep confidential the terms of this agreement and all information about the other’s business and finances received under it, except where disclosure is required by law or made to professional advisers.
14. Each party shall comply with the UK General Data Protection Regulation and the Data Protection Act 2018 in relation to any personal data it handles under this agreement, including the personal data of the Artist, fans and industry contacts.
14. The Manager shall use the Artist’s personal data only for the purpose of providing the Services, shall keep it secure, and shall return or delete it at the end of this agreement unless the law requires it to be kept.
1. General
15. This agreement is the entire agreement between the parties about its subject matter and replaces any earlier discussions or arrangements.
15. No variation of this agreement is effective unless it is in writing and signed by both parties.
15. If any provision of this agreement is found to be invalid or unenforceable, the rest of the agreement continues in force.
15. A person who is not a party to this agreement has no right under the Contracts (Rights of Third Parties) Act 1999 to enforce any of its terms.
15. Notices under this agreement shall be in writing and sent to the address or email address of the recipient given above, or any other address notified in writing.
15. This agreement may be signed in counterparts and by electronic signature.
1. Disputes and governing law
16. If a dispute arises, the parties shall first try to resolve it by discussion in good faith. If it is not resolved within 30 days, either party may propose mediation by a mediator agreed between them [or appointed by [MEDIATION BODY]].
16. This agreement and any dispute arising from it are governed by the law of England and Wales, and the courts of England and Wales have exclusive jurisdiction.
Signed by the parties on the date written at the start of this agreement.
The Artist
Signature:	
Name:	
Date:	
The Manager
Signature:	
Name:	
Date:	
Free template from Roberts Crawford, Music Legal Services. robertscrawford.co.uk	Page 
Roberts Crawford is a trading name of AMS Administration Ltd, registered in England and Wales, company number 08951774. Registered office: Park Place, Robey Close, Linby, Nottinghamshire, NG15 8AA.
96f6754df791413713ae8cb849b17d1f77ca2209.png
Roberts Crawford.




